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	Job Role Applied For:
	
	Service:
	



SECTION 1:  Personal Details
	Forename:

	
	Surname:
	

	Address:
	

Post Code: 

	Telephone 
Number:
	
	Email Address:
	

	Do you have any friends or relatives who are a current employee of Wheatley Care?  
	☐ Yes
☐ No
	Where did you hear about this vacancy?
	



SECTION 2: Right to Work
	Do you have legal right to work in the UK?


Have you worked outwith the UK in the last 10 years?
	☐ Yes
☐ No

☐ Yes
☐ No
	If appointed, you will be required to provide evidence of your right to work in the UK and 2 employment references sbefore employment commences.





SECTION 3: Qualifications and Training (relevant to job role)
	Qualification/Training
	Establishment
	Date Achieved

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


SECTION 5: Employment History
Please provide details of all employment, starting with your current or most recent employer (insert additional sheet if necessary).
	Employer 1

	
	Job Title
	

	Dates Employed
	
	Reason for Leaving
	

	Main Duties
	






	Employer 2

	
	Job Title
	

	Dates Employed
	
	Reason for Leaving
	

	Main Duties
	






	Employer 3

	
	Job Title
	

	Dates Employed
	
	Reason for Leaving
	

	Main Duties
	







	Employer 4

	
	Job Title
	

	Dates Employed
	
	Reason for Leaving
	

	Main Duties
	








SECTION 6: Employment Gaps
Please explain any gaps in employment or education.
	










SECTION 7: Supporting Statement
Please explain why you are applying for this role and describe the skills, experience, qualities and values you can bring to the role (continue on a separate sheet if necessary).
	

































SECTION 8: Protection of Vulnerable Groups (PVG)
We undertake Disclosure Scotland checks for all successful candidates, and where applicable to the role, you are required to be a member of the PVG Scheme.

SECTION 9: Recruitment of Ex-Offenders
A criminal record will not necessarily prevent employment. Each case will be considered on its merits and in line with relevant legislation.  All successful candidates will be required to compete a Criminal Convictions Form.

SECTION 10:  Equal Opportunities
Do you consider yourself to have a disability?                     YES o   No o

 If so, and you require any adjustments during the recruitment process, please let us know in the box below.
	





SECTION 11: Declaration

I declare that the information I have provided on this application form is true and complete to the best of my knowledge.
I understand that any offer of employment is subject to satisfactory employment checks and that any false or misleading information I have noted on this application may result in withdrawal of an offer of employment or termination of employment.


Applicant Signature: __________________________  Date: _______________________________
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